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Statement of intent

Pimperne Primary School understands the importance of supporting pupils to develop the
skills and attitudes that will allow them to participate fully in, and contribute positively to, life
in modern Britain.

We will ensure that we actively promote the fundamental British values of:

e Democracy

e The rule of law

e Individual liberty

¢ Mutual respect and tolerance of those with different faiths and beliefs.

These values are officially taught through the RE and PSHE curriculum, and are further
nurtured through the school’s ethos and promotion of spiritual, moral, social and cultural
(SMSC) understanding.

We also teach British Values through planning and delivering a broad and balanced curriculum
and in many general aspects of school life.

These values are officially taught throughout the curriculum; however, the school recognises
the importance of integrating the teaching of these values throughout all aspects of pupils’
educational life, including through:

e Assemblies.

e Extra-curricular activities.

e Wider opportunities, e.g. educational visits and work experience.

e Literature available at the school.

e The promotion of spiritual, moral, social and cultural (SMSC) understanding.

We actively promote British Values through our teaching and learning in addition to modelling
and promoting their importance in everyday life in the following ways:

Ofsted graded our school ‘Good' (September 2018) and said:

“Pupils behave well. They are welcoming and polite. The good progress they make reflects
their positive attitudes to learning.” (Mutual Respect)

How do we actively promote British Values?

Pimperne Primary School takes opportunities to actively promote British Values through daily
collective worship and whole school systems and structures such as electing and running a
successful school council and our Year 6 House Captains.

Signed by:

FWwaller Headteacher Date: Sept 2022

PSlocombe Chair of governors  Date:  Sept 2022




1. Legal framework

This policy has due regard to all relevant legislation and guidance including, but not limited to,
the following:

o Equality Act 2010

e Counter-Terrorism and Security Act 2015

o Ofsted (2022) ‘Schools inspection handbook for September 2022’

e DfE (2014) ‘Promoting fundamental British values as part of SMSC in schools’
This policy operates in conjunction with the following school policies:

e Behaviour Policy

¢ Child Protection and Safeguarding Policy

¢ Equality, Equity, Diversity and Inclusion Policy

e Disciplinary Policy and Procedure

Prevent Duty Policy
2. Roles and responsibilities
The governing board is responsible for:

e The overall implementation of this policy.

e Ensuring that the British values are upheld throughout the school.

¢ Holding executive leaders to account for their performance regarding British values.
The headteacher is responsible for:

e Ensuring that all staff are aware of the requirement to uphold British values through
the methods outlined in this policy.

e Ensure that the appropriate procedures are in place to carry out these methods.
Disciplining staff who do not uphold British values, in line with the Disciplinary Policy
and Procedure.

Staff are responsible for:

¢ Modelling behaviour that respects and adheres to the fundamental British values.

e Ensuring that pupils feel as though their views count and supporting them to develop
positive self-esteem.

¢ Implementing and enforcing this policy and other policies and procedures that reinforce
the British values, e.g. the Behaviour Policy.

Teaching staff are responsible for:

e Ensuring that their lessons are inclusive of, and sensitive to, the fundamental British
values.




e Ensuring that teaching methods are designed to bolster pupils’ self-esteem and that
all pupils are given the opportunity to speak and offer their views.
e Ensuring that lessons discuss, pull examples from and are respectful of a diverse array
of cultures.
Pupils are responsible for:

e Treating each other and staff with respect, in line with the school’s Behaviour Policy.

3. Aims and objectives
1.1. Through our policy and procedures, we aim to ensure that our pupils have:

e An understanding of how citizens can influence decision-making
through the democratic process.

e An appreciation that living under the rule of law protects individual
citizens and is essential for their wellbeing and safety.

o An understanding that there is a separation of power between the
executive and the judiciary, and that while some public bodies, such as
the police and the army, can be held to account through Parliament,
others, such as the courts, maintain independence.

¢ An understanding that the freedom to hold other faiths and beliefs is
protected in law.

e An acceptance that people having different faiths or beliefs to oneself
(or having none) should be accepted and tolerated, and should not be
the cause of prejudicial or discriminatory behaviour.

e An understanding of the importance of identifying and combatting
discrimination.

4. Democracy

Pupils will be taught, in an age-appropriate way, the advantages and disadvantages of
democracy, as well as how democracy works in the UK.

Staff will ensure that pupils feel as though their views and opinions matter, and will be given
opportunities to talk about their feelings, e.g. through pastoral support, and the RSHE and
PSHE curriculums.

Pupils will also have numerous opportunities to have their views about the school and their
education heard, including through:

e Pupil questionnaires.

e The school council / Learning Council / Eco-Council /

e Subject Monitoring discussions

o Communication and Suggestion Boxes
Our pupils are encouraged to have an input into what and how they learn to instil an
understanding of democracy for their future




5. The rule of law

The school has a high regard for the laws that govern and protect the school, the
responsibilities that this involves, and the consequences when laws are broken. Pupils will
be taught these values and the reasons behind laws that are essential for their wellbeing and
safety. The school will organise visits from authorities throughout the academic year in an
effort to reinforce the reality and importance of this message.

Pupils will also be taught to understand the importance of their own behaviour, the impact
that their behaviour has on others, and the consequences of their behaviour, through the
implementation and enforcement of the school Behaviour Policy.

All pupils will be involved in the creation of school rules to inspire them with this
understanding. Pupils will be allowed healthy debate in class on the matter to encourage
recognition of the importance of the law.

6. Individual liberty

1.2. A safe and supportive environment is fostered throughout the school, where
pupils are actively encouraged to make choices. Whether it is choosing a
challenging task or an extra-curricular club, pupils have the freedom to base
their choices on their interests.

1.3. Pupils are taught about their rights and personal freedoms, and are encouraged
and advised on how to exercise these safely, for instance through teaching on
e-safety and PSHE lessons.

1.4. At Pimperne Primary School, pupils are actively encouraged to make choices,
knowing that they are in a safe and supportive environment. As a school we
provide boundaries for our children to make choices safely through provision of
a safe environment and planned curriculum. Pupils are encouraged to know,
understand and exercise their rights and personal freedoms and advised how
to exercise these safely. For example, through our E-Safety and PSHE lessons.
Whether it be through choice of learning challenge, of how they record, of
participation in our extra-curricular clubs and opportunities, pupils are given the
freedom to make choices.

7. Mutual respect and tolerance of those of different faiths and
beliefs

The school will ensure that respect for all individuals, regardless of their protected
characteristics and/or backgrounds, is promoted throughout the school. Pupils will be taught
about the importance of diversity in British society, and will learn about different cultures,
beliefs and backgrounds throughout the curriculum and extra-curricular activities.

Staff members will ensure that they always treat everyone, with respect, and will ensure that
pupils learn to treat each other and all members of staff with respect as well.

This is reinforced through the school’s Behaviour Policy which will sanction disrespectful
behaviour and reinforce positive and respectful behaviour.




The school acknowledges that tolerance is achieved through pupils’ knowledge and
understanding of their place in a culturally-diverse society and the opportunity for pupils to
experience such diversity.

Throughout the year, assemblies will be held focussing on bullying, with reference to
prejudice-based bullying, and discussion with pupils will be encouraged.

The school will encourage pupils of all faiths and religions to share their knowledge and
experiences with their peers, as freely as they feel comfortable to, to enhance their learning.

8. Challenging views that go against British values

The school openly challenges opinions and behaviour, demonstrated by both staff and pupils,
that goes against British values.

The school does not tolerate discriminatory and prejudicial behaviour, and any pupils
displaying this behaviour will be disciplined in line with the Behaviour Policy.

Referrals regarding pupils that may be at risk of radicalisation will be made in accordance
with the school’s Prevent Duty Policy

9. Staff training

1.5. Members of staff are made aware of their responsibilities in terms of British
values during their induction and through additional training.

1.6. Staff will be offered the opportunity for further training on upholding the values
in this policy.

10. Policy review

1.7. This policy is reviewed annually by the headteacher and the governing board.

1.8. The next scheduled review date for this policy is July 2023




Appendix 1 — Conduct Principles Statement

"As each one does their part, we grow in love'
Ephesians 4 vs.16

This document is neither policy nor procedure, rather it is a statement to set out Pimperne
Primary School’s broad principles and values with regard to the conduct that is both expected
and promoted within the school.

Actual, practical applications of these principles are the responsibility of the headteacher, who
will view each case in light of these principles and any relevant policies.

The governing body is aware and approves of this statement, believing it accurately reflects
the school’s ethos and that effective learning and development relies on high standards of
individual and personal conduct.

This is why, at Pimperne Primary School, we seek to uphold high standards of conduct that
are guided by the principles within this statement.

Principles

The school’s primary concern is the safety, wellbeing and education of all pupils; actions
taken in cases of bad behaviour are with the intention of upholding their wellbeing and
academic progress, as well as fulfilling our safeguarding responsibilities.

The school will create a calm and orderly environment to enable pupils to learn effectively.

The school prioritises inclusion and will ensure that all members of the school community are
able to enjoy the activities of the school free from any discrimination. The school will create
and maintain an atmosphere and ethos of acceptance, equality, diversity, respect,
understanding and kindness throughout the school community in everyday practice. The
school aims to foster a collective ethos amongst all members of the school community, and
promote values of caring, empathy, teamwork and coordination.

The school endeavours to ensure that all pupils, staff and visitors feel safe in the school
environment at all times through a high quality of care, support and guidance.

All pupils have a right to fulfil their greatest academic and personal potential and feel they
are valued members of the school community, and should be free from bullying,
discrimination and distracting peer behaviour.

The school ensures that rules that reflect and are consistent with the messages taught
across the curriculum are consistently applied across the school and, where sanctions are
exercised, they are in line with the school’s Behaviour Policy and are taken seriously. Good
behaviour at school is acknowledged and rewarded at the discretion of all staff, who will
judge appropriately.

The school offers comprehensive support to pupils displaying problematic behaviour, before
and/or alongside disciplinary measures, taking into account pupils’ home circumstances and
any SEND.




Any kind of violence, threatening behaviour or abuse between pupils, or by members of the
school community towards the school’s staff, will not be tolerated. If a parent does not
conduct themselves properly, the school reserves the right to ban them from the school
premises and, if the parent continues to cause disturbance, they may be liable to
prosecution.

Guidance on the use of physical intervention will be agreed upon by the headteacher and
governing board, and is clearly set out within the school’s Behaviour Policy and Physical
Intervention Policy.

The school upholds clear and effective policies with clearly defined consequences for poor
behaviour, that are applied consistently and fairly by all staff.

General expectations

The school has high expectation for pupils’ behaviour and conduct. These expectations are
commonly understood and applied consistently and fairly. The school sets clear routines and
expectations for the behaviour of pupils across all aspects of school life, not just in the
classroom.

The school makes behavioural expectations and the related policies clear and accessible to
members of the school community, and ensures the community agrees they are fair and
reasonable. These will be made readily available to read and general expectations will be
displayed in classrooms and around the school. The school's emphasis is on encouraging
and praising good behaviour and supporting individuals who are struggling to meet the
expected behavioural standards. Each pupil receives the necessary behavioural support
according to their specific needs.

The school creates a positive and respectful culture in which staff know and care about
pupils.

The school does not tolerate offensive or insulting language in any circumstances and
expects polite and considerate behaviour to be maintained by all. Bullying, discrimination,
sexual harassment, sexual abuse and sexual violence are not tolerated, online or offline.
The school effectively addresses harmful sexual behaviour in the Behaviour Policy, which
details appropriate sanctions that are applied consistently. Pupils are encouraged to report
any case of bullying they experience or observe to school staff, and wherever such
behaviour occurs it will be dealt with quickly, consistently and effectively.

The school supports pupils to play a highly positive role in creating an environment in which
commonalities are identified and celebrated, difference is valued and nurtured, and bullying,
harassment and violence are never tolerated. All pupils are taught to actively support the
wellbeing of other pupils.

All pupils are expected to behave consistently well, demonstrating high levels of self-control
and consistently positive attitudes to their education.

Pupils are held to high standards of attendance. The school will take swift, appropriate and
action to ensure that problems of lateness and absence are handled effectively.

Staff lead by example and model their conduct in line with the school’s standards. This
statement, and the policies that are influenced by it, applies to all pupils and staff inside and
outside of school.




